
WOMEN IN TfL:

I am very proud to be the only woman
RMT Branch Secretary in the London
Transport area, and one of a handful in
the UK. Also as the Vice President of
the Regional Council, I enjoy chairing
meetings where so many RMT
members are very passionate about
both our local and political issues.

My branch (Transport for London No.1)
has a strong female influence. The
Chair, Joanne Parry,  won RMT’s
‘Young Member of the Year’ for 2007
and  3/5  recognised reps  and 6/7
branch champions are women.

We work hard for all our members, but
the crimes TfL management commit
against women have not declined. The
London Transport Museum is going
through its second Organisational
Change Process (OCP) in two years,
and all four posts held by single mums
with flexible working arrangements
have their jobs on the line. The two
senior Industrial Reps, Sylvia Prince
and Karen Fay, do battle on a regular
basis with LTM management.

We have had recent success in that
the union reps wrote the new fixed
pattern rosters for Travel Information
Centres, which were accepted by
management. It was agreed
that anyone with flexible working got
first choice of their preferred pattern. It
has been hugely popular.

More women should be encouraged to
join, attend, and more importantly, take
an active part in both branch meetings
and the LTRC. Women must have their
voices heard and as Annie Lennox
said, ‘the sisters are doing it for
themselves’. So please come along, be
proud of your union and remember a
woman’s place is in her union and that
union is the RMT.

Yours in solidarity

Secretary, RMT TfL No.1 Branch
07990-894576

Janine Booth, RMT National Women’s Advisory Committee Chair, writes ...

Raging PMT? Heavy flow? Bad pains? Or maybe you’ve reached the age
for ‘the change’ - Hot flushes? Mood swings? Headaches? It’s all a natural
part of being a woman, but our employers often do not take account of our
needs.

Employers should make adequate provision for women’s specific health
issues, for example menstruation and the menopause. But London
Underground only has guidelines for train drivers, not for other grades, and
some other companies have no
policy at all. We are appalled to
hear of women being punished
under Attendance policies
because they have difficult
periods or are having a hard
time with the menopause.

RMT members have also
complained about disgusting
standards of sanitary
disposal, including bins
being left unemptied until
they overflow. This is not
only a threat to our health
and safety, it is also an
affront to our supposed
‘dignity at work’.

RMT advice to members:

 If you have difficulty with periods or the menopause, ask

your RMT rep to help you with the process of asking for adjustments.

 If you are in trouble under your company’s Attendance policy,

contact your RMT rep immediately.

 If you prefer to be represented by a woman rep, contact our regional

Women’s Officer to arrange representation.

 If your workplace has inadequate standards for sanitary products

and their disposal, report it to your RMT health & safety rep.

Remember that you have the right to refuse to work on health &

safety grounds; check your company’s procedure for doing so.

 Get involved in your RMT branch and the RMT regional women’s

campaign, and help us build an effective campaign for real dignity at work.

Men: Please support your female workmates on these issues, and

avoid saying anything that may belittle or embarrass them.

RMT demands that all companies:
 adopt a policy on women’s

menstrual problems and the
menopause;
 allow you to ask for reasonable

adjustments to your work duties for
your most problematic days; ensure that all workplaces are

fully equipped with women’s toilets
and sanitary product dispensers;
 ensure that sanitary disposal bins

and provided and are emptied at least
daily.


