
There has been a great effort of 
science to control Covid. But, at 
the same time, wildly uneven 

vaccine supplies and patents and pro-
duction have been gripped by profi-
teering billionaires. There have been 
huge subsidies for some in the pan-
demic, while others lose jobs or have 
to try to self-isolate with no or little pay 
and in crowded housing. Where are 
the billions going? Who’s left with pen-
nies? 
 

Sick and Isolation pay 
The Safe and Equal campaign, which 
Workers’ Liberty and On Guard support, 
recently exposed the fact that workers in 
the virus Test Centres had no right to iso-
lation pay at all, or only Statutory Sick 
Pay of £96.35 a week. 
 

How we found out 
It found that out not by social media, not 
from a mainstream newspaper, but by a 
campaigner talking with Test Centre 
worker when he went for a virus test. 
 

What we did about it 
Then another campaigner raised the 
issue in a local Labour Party meeting and 
got a Labour MP to make an inquiry with 
the Test Centre contractors which they felt 
obliged to respond to. The contractors ad-
mitted a general lack of isolation pay. The 
MP, Emily Thornberry, protested. 
 

How it changed 
On 29 March one contractor, Sodexo, 

wrote that the Department of Health and 
Social Care had “approved the payment 
of occupational sick pay for periods of 
self-isolation for all workers at Test Cen-
tres”, and that a commitment for occupa-
tional sick pay would be in all the new 
Test Centre contracts, starting July 2021. 
 
More workers’ inquiries need to be made 
by the labour movement. We can make a 
difference. 
 

Greensill Scandal 
Take the Greensill scandal, from which 
former prime minister David Cameron and 
some former civil servants now face offi-
cial inquiries. Cameron brought the dodgy 
banker Lex Greensill into Downing St and 
later took a lucrative job with Greensill as 
an “adviser” (i.e. a go-be- tween to help 
get deals for Greensill). A top civil servant, 
Bill Crothers, became an “adviser” to 
Greensill while still in his civil service job, 
and later a director of Greensill. That 
came out because the big bank Credit 
Suisse became alarmed about Greensill 
and cut back credit, pushing Greensill into 
collapse. 
 

Widespread abuse 
The scandal is part of the same culture in 
which the Tories have paid out billions to 
contractors for Test and Trace operations 
and for NHS supplies, without transparent 
tendering and with a “high priority lane” 
for government officials, ministers, MPs, 
and Lords, to make recommendations. 
 

Matt Hancock owned 15% shares in Top-
wood Ltd which is owned by his sister and 
was apporoved to carry out NHS con-
tracts. He profits from NHS contracts 
while NHS workers are given an insulting 
1% pay rise. 
 

Workers conditions 
Recently, the Living Wage Foundation 
has found that 37% of all UK workers get 
less than a week’s notice of their shifts or 
work schedules. The Resolution Founda-
tion has found that the rise in unemploy-
ment from the pandemic has hit young 
workers hardest. 
 

Workers’ Control 
 Leon Trotsky wrote in 1938: “The aboli-
tion of ‘business secrets’ is the first step 
toward actual control of industry. First and 
foremost, banks, heavy industry and cen-
tralised transport should be placed under 
an observation glass. The immediate 
tasks of workers’ control should be to ex-
plain the debits and credits of society, be-
ginning with individual business 
undertakings to expose the behind-the-
scenes deals and swindles of banks and 
trusts”. 
 

Democratise knowledge 
With government pay-outs, jobs, and 
work conditions all in flux as the pan-
demic rolls on and lockdown eases 
(maybe temporarily? who knows?), inquir-
ing, investigating, generating knowledge, 
making it collective, will be vital in renew-
ing and rebuilding workers’ organisation. 
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John Leach For RMT GS
If you are an RMT member, you will have received a voting paper for the election of a 
new General Secretary (GS). You have the choice of four candidates, and On Guard  
recommends that you vote for John Leach. 
It is important that you vote. The GS strongly influences – although the Executive de-
cides – how we campaign, what demands we make, what action we take. We need a 
General Secretary who wants to fight for the best for workers, and who can build 
meaningful, effective action because they listen to and involve rank-and-file members. 
We don’t need a GS who holds us back, and neither do we want a GS who thinks that 
he always knows best. We have huge battles with our employers on the way, and the 
candidate who matches what we need most closely is John Leach.  
Build union strength to win 
John knows that genuine militancy is measured by how effectively you build union 
strength in the workplace rather than how angry you get or how loudly you shout. 
When we battle our employers, the GS puts our case to the public. When you see your 
union represented by the GS on the TV, you want to feel confident that the union is on 
your side, is up for the fight, and can put its case clearly and convincingly. 
John’s record, supporting workers and winning 
Many of the decent conditions that we have, we have won through hard-fought battles 
– and John Leach has been at the head of many of these. On London Underground, 
staff have a “job for life” - i.e., a guarantee of no compulsory redundancies, because of 
a 2001 dispute in which John as our NEC member resisted calls from union officials to 
accept less than was eventually won. 
John stood alongside LUL members when they went out on strike alongside ASLEF 
even though a court had banned RMT’s action.John led the charge to get TubeLines 
workers’ pensions returned to the TfL pension scheme, to stop the employer’s attempt 
to cut the frequency of train preparation, and to save hundreds of the stations jobs that 
management tried to abolish. 
He has also achieved important wins with and for sections of our workforce who are 
marginalised and less secure than directly-employed LUL staff. At the start of the pan-
demic, John successfully insisted that cleaners receive 100% sick and isolation pay, 
and went on to coordinate the union’s efforts to stop compulsory redundancies of can-
teen staff, again was successful. 
Equalities 
In an election where we are once again faced with a choice only between white men, 
we can at least pick the one with the best record on equalities. John has committed to 
supporting moves to empower our equalities committees, giving women, BEM mem-
bers, LGBT+ members, and disabled members greater representation within the union. 
Before becoming a union officer, 
Not in it for the money 
John had worked on London Underground stations since he was 18. He has pledged 
not to accept the pay rise that comes with the GS’s job, because he doesn’t believe 
union officers should be paid salaries vastly in excess of what most members earn. 
John has an understanding of and commitment to representing the interests of rank-
and-file members like us that is unmatched by the other candidates. 
Supporting the union grassroots 
No candidate is perfect. Whoever wins the election, RMT members will need indepen-
dent rank-and-file organisation to hold officers to account and build a fighting, demo-
cratic trade unionism from the workplace up. But who our officers are can make a big 
difference to whether grassroots efforts to build that kind of trade unionism are encour-
aged and supporter, or obstructed. 
John Leach will be a General Secretary who supports it. 

Speaking of which........ 
As we at On Guard return to publication 
and distribution with the opening up of 
Coronavirus restrictions, we're wondering 
what the future holds for station retail. 
 
We wrote in a previous issue that we were 
pleased to see Costa staff back at work 
but most of the other outlets remain shut. 
 
We want to hear from station retail staff - 
what's going on? 

Thanks for nothing?! 

What is going on with pay in our indus-
try? It seems that the TOCs that make 
up the Rail Delivery Group, under orders 
from the DfT, are making a standardised 
pay offer, something like 0% on pay. And 
any changes to Terms and Conditions 
must be self funding. This raises at least 
a couple of questions: 

1. If rail employers are moving towards 
standardised pay offers across the in-
dustry, why aren't the unions getting 
ready for national pay bargaining and a 
national dispute? 

2. Whether or not pay bargaining goes 
national, why the hell are we accepting 
an offer of nothing? Why aren't we even 
talking about alternatives to salary in-
creases, such as improvements to Ts 
and Cs? 

It's as if we have accepted the 'unprece-
dented times' excuse on a deeper level 
than we ever set out to, and we have 
bought the idea that because passenger 
numbers are so low and the industry is in 
'financial trouble' that the right thing to do 
is to keep quiet and accept what we're 
given (or in this case accept that we get 
nothing). 

This is not a future for our industry. His-
tory is littered with examples of unions 
giving up the fight and collaborating with 
employers in return for being left alone, 
and they were never left alone for long. 
How many steelworks are open now and 
what is their future? How many Notting-
hamshire mines are still producing coal? 
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