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organisation, whose aim is to organise the working class for the
seizure of power and the communist transformation of society., All
its activities, its method and internal regime are subordinated to
this aim and are designed to serve 1its

Only a self-acting and critical-minded membership is capable of
. forging and consolidating such an organisation and of solving its
problems by collective thought, discussion and experience. From this
follows the need of assuring the widest party democracy in the ranks
of the organisation. -

The struggle for power organised and led by a revolutionary party

1s the most ruthless and irreconcilable struggle in all history., A
loosely-knit, heterogeneous, undiseiplined, untrained organisation is
utterly incapable of succeeding in this task. A revolutionary organi-
sation has to unconditionally demand from all its members complete
.discipline in all the public activities and actions of the organisa-

3 Leadership and centralised direction are indispensible prerequi-
sities for any sustained and disciplined action, especially in an
organisation that sees its aim as leading the eollective efforts of
the proletariat in the strugzle against capitalism, Without a strong
and firm leadership, having the power to act promptly and effectively
-in the name of the organisation and to supervise, consolidate and

- direct all its activities without exception, the very idea of a revo-
lutionary organisation is a meaningzless jest,

| It is from these considerations, based upon the eXperience of
international class struggle, that we derive the Leninist principle
of organisation, namely demoeratic centralism, This principle 1is

embodied in our Constitution and guides us in all our organisational
activities., ;

In any case where the Constitution does not give precise indica-
tions, the organisation shall be guided by the established tradit-
lons of democratic centralism, and particularly by the resolutions

of the- April 1940 Convention and the May 1953 Plenum of the Socialist
Workers Party of the USA,

“I. AMS

tﬂ) The f"ish_p bases its policy on the Lheory of Marxism as developed by
Lenin and Trotsky, the decisions of the first four congresses of the
Srd International and the Transitional Programae, the'foundiﬁs' :
document of the 4th International, :
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Ui ReveTy—shis-—means—that kpmbers must :

: 1) Agree with and be comnitted to defend the basi i
Programme of the organisation, asic aims and

————— —

. .

~

11) Engage 1in regular political activit .
Sy i p y under the discipline of

111) Be a member of their appropriate trade union, If there is no
trade union at a member's place of work, then he or she must, if

possible (from the point of view of victimisation, ete) attempt to
form a union branch, -

iv) Sell the paper regularly, es eciall -
1f this 1is pOSSible? g Yy @especlally at their place of work,

v) Commit themselves to developing an unéerstanding of the theory

and tndibiog of &t0h+nbw3 CCMMUMAM |
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3. CANDIDATE MEMBERSHIP

The conditions of membership must not only be adhered to by means
of verbal agreement but also in reality. For this reason, new members
-will, as a general rule, be required to join the I-CL as candidate

‘members. Any exception must first of all be agreed to either by the Execuhye
=beexing Committee or the National Committee., All—ekeeticme—to—fuil . ..
1) Candidate members have all the rights and duties of full’

members except as restricted by cther sections of this Constitution.

11) New members are admitted as candidate members either by the
collective decision of the branch they join or by the NC.

1ii1) Normally a candidate member is expected to go through a

basic educz2tion programme with a full member of the I-CL before
being admitted to full mewmbership.,

iv) Candidate members do not have the right to vote, either at
branch or national level.

"v) There shall be no formal time limit on the period of
. candidate membership.

4-' FULL MEMBERSHIP

A candidate member who has satisfied his or her felloﬁ_comrades

that he or she has fulfilled the conditions of membership shall
~ .become a full member.

i) Full members shall be elected either by the branch or the NC,

11) Full members have a responsibility to play an active part in
the decision making processes of the organisation through the various
bodies which the organisation has established for this purpose, .

. NATIONAL CONFERENCE

The National Conference is the supreme policy-making body of {ht WL,

i and can override any other body in the qga?ﬁ. Its decisions
are binding on all members.,

1) The National Conference shall be convened annually, . -
1i) Every full and candidate mewber has a right and a duty to

ttend and to speak. yihag ngh 0y be exteded to all MUl moaden or confinad to
“u-idﬂﬁ¥3 ' ANA;kﬂgﬂk &Sutéhnxinﬁa NC. ’
i1) Every member or group of members (e.g. branches, NC, fract-

ions, factions) can subuit resolutions and amendments to the
Conference. '

iv) The ataazéég Committee is responsible for convening and
arranging the Conference.

pecei nferenca may be ealled by the NC when it wishes.
A Spgliglsé;gféiegge mast takejplacc within‘two‘months of the receigt
of a demand for one supported by at least %9?-01 the full members o
the maeags WL, 20% 1 e

andinrz Orders Commnittee, clected by the previqus Lonler-

"encefilhglitggd;ggpoggible for the ;unning of the Conference. ghe 4
term of office of all other elected committees of the I-CL ends a
the beginning of the Conference.

.. . b, THE NATIONAL COMMITTEE ,

¢ . > I-CL between
The National Committee is the sovereign body in the
Conferences, It 1s responsible for politieal decision making and group
e cmamtantiAan Tre Aanticdirne are bindine on all members,
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i) The HC is elected by Confererice, The JC may co-opt additiocnal
non-voting members.

1i) The NC will, as a goeneral rule, ke bound by the decisions
of the Confererice, Changes in the ok jective situation are the only
criteria for reversing Conference decisions, If between Conferences
events occur that are thought by the NG to nccessitate a change of
line then the NC i1l have to account for this to the rest of the
organisation, ) '

1i1i) The HC must mcet at least every two months op within one

'week of receipt of a written request for a spccial meeting Signed by

at least e full wmembers of the NC,
iv) i ;

- > 3 mbepsmm&s%-?ﬂisewpsli£iaal
t—on—the HC, xrred Sty —im—tire orgarrisadd : le.
s +— HC meumbers must fight for the implementation
of NC decisions within the gighp, except where they have deep and
declared political differences; and in this case they must at least
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- maintain discipline,

v) NC meetinigs will be prepared for and convened by the EC,
vi) Any member, branch, Sub-committee, Jraction op faction can

‘submit a resolution to the NC. These must be sent to the H&%fgn&L—OC

before the deadline for resolutions,

vii) The NC Will normally meot: in closed session, The NG has: the -.- -

right to discuss Individual comrades in théir absence, In open sess-

charge or pProposing a resolution,

viii) Minutcs of HC m:etines. shall he available to 311 members
of the WSL. Minutes wust Tnelude™the full text of all resolutions
and amendments put, togcther with details of the discussion ang the
vote, Skeleton minutes way, however, be circulated where Security
requires it, :

ix) Relations with other tendencies as such or with members of -
other tendencies shall be entirely under the control of the NC ang

those bodies anq individuals appointed by the NC to cénduct these
relations,

x) The NC has the right to Structure discussion within the group
so that maximum politieal clarity may be attained. The NC may stop
debate on an issue, but only after full discussion has leg to a
decision, Under rno circumstance does this override the right -of the

membership to holgq the NC to account at Conferences,

F. NATIONAL OFFICKRS

1) The NC shall elect Natiocnal Officers and delegate to them the
- authority necessary to carry out their functions (under/EC and NC
control), od,

11) The appointment, pay, terms of reference, and dismissal of

; ffuil-timers shall be decided by ths OC, subject to ratification by

~or (if factionsal victimisation is alleged) appeal to the NC,
' EXECUT\VE
8. CHRERMRE COMUMITTEER
The EC is responsible for the day to day implementation of NC
decisions; for reactin%mfo events that - re-
quire immediate action;*Tor political leadershipj fer—the—routine
SdumdRiebrative—ond :rgnn*cﬂ;ianﬂ4~Fﬂﬂﬁ*ﬂg‘ﬂ*—th==¥=€%m
1) The BC shall te electeq by and responsible to the NC.

- (o]

-y
111) Minutes of the BC shall be circulated to all NC members and
to other membars at the diseretion of the SC, They must include the
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9+ UKGANISING Cortl'el sk

The Organising Committee is respongsible for the day-to-day running of

the WSL between KC and NC meetings,
EC
i) It shall ve elected bgtgnd responsible to the ECaad NC.
ii) fhe 0C and kC,kaxe operating under NC control, have the right

to issue binding instructions to all members,amd branches, fractions,
etc. of the WSL.

40. BRANCHES AND FRACTIONS o wprkploces

i) Branches in geogracvhical areasf and fract%ons in areas of work
shall be recognised by the BC., They are responsible for orggnising
the activity and carrying out the policy of the WSL in their area.

1i) .Each branch or fraction shall elect an organiser, subject
to the ratification of the BC (wvho may impose an organiser against
the wishes of the branch or fraction). The organiser is responsible

o K WL ond ifs Jeading committees

for the overall functioning of the branch or fraction and for ensur=-
- ing that WS policy is carried out.

iii) Branch or fraction organisers can ypive binding instructions

to members in their areas on all day-to-day matters.
Vi

iv) In any WASL E;%aagzsﬁ¢0ﬂ the right to take decisions and
give instructions belongs normally to the branch or fraction organ-
iser responsible, or other comrade delegated to be responsible.<zmes

! In the event of a serious political issue needing

an immediate decision, the organiser can be overruled by the senior
NC or EC member (s) present.

-0l @. AREA COMMLTTEES i

4 *“i.ae The dofinition of arcas will be decided by the National EE::ﬁﬁauﬁp

b. ‘Aréa colinittees shall. consist of &% or more reprcsentatives ifor
each branch in the area., The committea is regponsible for the over=-

all work of the arca and for th& coordination of the work of the . .- -
branches. Each committee will-haaf an - WHo Lg -

. i - . W% responsidle for tho work of the area betweon mectings, hraa
... Committecs shall meet-at least once a fortnight and nmore frequently
7T it necessary, ' I

- (:j'c. Arca Conmittees shall be elected at arca aggregatos at least once
) "4 year. % ¥ ‘ ¥ - 5
i o

i+ de Area eomnittees may co-opt ropresentatives nucosséryf?offiheir work.

. '

e Agsregates in cach area shall, bo held at least every 3 morths,

12, xXexwxnonom DiriockATIC RIGHTS
a) All members are obliged to support the majority decisions of axuxaprixt

relevant League budies in action. They also have the right to express

dissenting opinions, to gain a fair hearing for these opinions, and to
organise within the WSL to cliange WSL policy. .

b) Meubers do not have the right to organise outside the WSL for minority
views, Thnxvzrnvuutyxhnvnv:r;vnuiigvdviuxpxutund This does not mean that

they should pretend to hold beliefs contrary to their real ones.
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Thexxhaxe Minority comrades have a right to state that they hold a minority
position, inxexchcacwxaxcibatxékcisxnatxproragerndacagaeénstcitbecm and to give

a brief explanation, but without making propaganda against the majority

line. They have a duty to state to the best of their ability what the majority

’ . : r z
line is. And in any votei_practlcal action they must support the majority

. line.
e}dzﬁﬁﬁfn;ﬁoisz.hu& He f@ﬁl %f1uke ndernal ugum}xthd dﬁagk? oukﬂdg’ﬂ&.

a Lny maater must first roaise a prli
- A 20 must st rais p~litical differience on
the.hlthuQ; vady adlch he or che sitec - branch, Orca Committee
1LHqtl?p~1‘Committeu “The mnﬁter must g0 to the Nati~nal Coumitice
(% o qlscu§c1un }f Ldvr—ivtt=F 15 not res2lved at the level raised.
;f after fvll discussion with the liati.pnsl Committee ne agrecment
is rcached the noaber ha e righ W foek Lourinl .
ol ﬁ%hﬁféiﬁf“ﬁkghéﬁﬁuihsdt ts inforn the Kativnal Committee
iy el 71 -nSCILY 1ng a dinority facti~n, Beth the majnrity and
1€ minority have 2 political respensibility to fully discuss an
disagroamhnt peicre such a step is taken, — 7 "7 T -

d) In WSL internal debates, equal speaking time at area meetings,
NCs, conferences etc. shall be allotted to all the different points of view
represented. Representatives of minority points of view have the right to
demand relief from part of their normal WSL work-load and financial assistance
if these are necessary to enable them to attendxmeetingx travel to meetings,

Tiz_prepare documents, etc. In any dispute between a minority point of view

and the NC, EC, or OC, both the minority and the leadership have equal rights

A0 wpe e mammaﬂmu eyt

\3. INTERNAL BULLETIN
The Internal Bulletin shall serve as an instrument for:
1) Promoting theoretieal and political discussion in the gwesss WL

i1) Providing a means of generalising on the lessons that have
been learnt from aetivity in a particular area, industry, union &c.

To this end:
1) The IB shall be produced at least once every 2 months,

1i) The @6C, or an IB cditor appointed by the OC, is responsible
for the production and distribution of the IB. ‘ _
111) The editor has no right to refuse for publication any
article submitted before the deadline unless s/he has received per-
mission from the NC in accordance with section 5(x) of the Consti-
. tution. S/he can, however, ask for a contribution and/or labour
towards the production of articles over 2,000 words, and insist
that any document pver 3,000 words appear as a supplement at the
expense of the author(s). In the event that the author(s) of such
a document lack money, they can appeal for financial assistance
through the Control Commissioner OC. :

iv) Every member shall receive a copy of the IB.

v) The IB and its contents shall not in any way be communicated
to non-mcmbers without the express permission of the ©C or another
leading body. i :

'vi) Any comrade submitting a polemical document of less than
2,000 words shall have the right to insist it be circulated within



- 14 DISCIFLINE

a., In the, event a breach of diecipline or

8 actiop - Pritngedrtngupat—trires ettt CondTry 1
wiwa clasd ‘ta'etfls"ﬂ?‘b/m@uspunsifn Jf men- J
- bersh may be taken

te Y a branch, Areca Comaittec,
Nati-nal Coumittce, o Executive/against a member or members cavered

ry that beay. ST -
» Rabdeerad—g-nbonones , Ta all cased OChuu}L(iW#wud iMMuUHdgo
"~ b. Suepensisn will be for a period not excecding 6 weeke, This—esnnat
bo—ertenmeed—ap ip—nd opilsr to o Netdoral Eonfor-ncetalkdrgy 1lace,
. mwtle s

:Ce Any menmber hos the right ta defend himselff before a Qgcin§lg'ob“
disciplinary acti n is taken ogasnst hiaf® =

- 2 ) UXeopt et -
abdente aﬁsﬁkbinfﬂhker.nmymwms wloe 1k KHL§41A4£Q0304#M6-PT

w ok sk Yy od infegity
dincipline munt have pnrs : oy memsur cubjoct to
o tfv ne mu“h Jave vritten notice ¢f tho charges apainst ni;/%ﬁd
5 1] Yeoand venue o2 the hearing,
d) =+ Candidate mcwbers may be cxpelled by their tranch, the EC

. or NC, One wecek's written rnictice of thao charges and an o portunity
2 for the member to defend him/herself shall be given, He/she can

appeal to the NC, but not to the Cenference, ualeoss—tho—Centrel Com—
. wission—so dogidog

 49ji, =7 Full members can only be expeclled by the NC or Conference,

- 7 Two weeks' written notice of the charges and an opportunity for the
;. member to defend him/herself shall be given. Any full member who
—~_ . ds expelled may appeal to the Conference. Linr R —

MOY have the materinl rclsting to h;glappual circulatcad
ty the Enti.nal Committes throughcut the whole party within T4 days
i, ©F rucelpt, The disciplinary acti n is mcanwhile uphcld, . :

.43 ' i) wpere members have become inactive without adequate cause,
"' and there is no dispute on this fact, they may be lapsed from mem-

bership with no more formality than a week's written notice. Members
who allege invalid lapg}ng may appeal to the NC,

3) A4 Previously expelled members may not be re-: el s
the approval of the NC Sk Conf‘erence.y admitted without

k} ~% Wlhen mcmbers resign frbm the S 8 -
”immediately. £ H, the ocC must be 'lnformed

rogoiedy ¢P

) 'ﬁhmdmww%hlarmﬂmmupa;w
Wyt b menthy, abuags ubiedd to ifieabon by A oc.
IS, CONTRAL cqMuIStioN

1) The Conference shall elect a Control Commission annually,
e sha_ll__ig_d_gpgq_degtly___i_nvest;l@te disputes '.J (fdd‘ rez(d'mg i T e e
Ahﬁd$U\@j Chiey dx”“ky betwagr cowndes, o Clmwﬁﬁub agind Leading
commitiees or {h«&bmuhA which are referred to it by any

of the parties of the dispute, the BC, or NC. It has the power to
subpoena witnesses and have access to all infqrmation and documents
-~ .relevant to the matter, It shall consist of - full members who
~are not on the EC, Any member of the Control Commission who is in-.
volved in a dispute which is referred to it shall be excluded from
the Control Commission for the investigation of that dispute. The
Control Commission shall report to the NC. :



16. FACTIONS AND TEWDENCIES

sroup of embers has the right to form A2 chtion_or tendency
to fggﬁtbfor[u particular point of view within the organisation.
(]

The INSL recoznises 2a tendency as 2an idcological grouping organised
_ for an ideological discussion within the organisation. The

recognises a faction a5 a grouping which scts out to fight either to

change the policy of the organisation on a particular issue or to

replace the cxisting leadership by mecmbers of the factlon.

1) Members wishing to form 2 faction must circulate a platform

explaining their differences with the group's positions, signed by
all members of the faction.

"{1) The conditions of membership for factions differ in no way
from the conditions laid out in section 4 of the Constitution,

1i1) Factions can produce their own publications for circula-
tion within the organisation, can hold internal meetings to put
over their position, and can put mcubers up for election on a
factional platform. All faction mectings and documents must either
be strictly internal to the faction, or open to all members of the
group. This clause cannot be used to restrict private conversation
or correspondence between individuil menbers.

- 7 v) A faction must not carry its platform outside the organisation
_ without the permission of the Confercnce or the NC. If 1t 'does so .- -
" then its members are subject to disciplinary procedures. W

..~ -vl) Factions have a right to proportional representation on fhe
" NCand in eluchon of aren calogebts to dilygete comflrences. ‘

vii) The same rules apply for tendencies as for factions
g > : ! g ex
t?atmcandidato members cannot be recruited to a tendency, i .

N uat nek
““9 ”““*Ek%%%éﬁﬁ% use political differences as an excuse for inactivity

or organisational disloyalty. Any member who does so is liable to be
~expelled, under the procedures laid down in section 14.

1¥. CONSTITUTION

The Constitution can only be changed by a Confercnce. :







