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Our pay is a political issue
With the financial crisis spreading across 
the economy, things could look pretty 
gloomy. The government and their fat cat 
friends will try their best to make sure that 
working class people pay the price for 
capitalism’s own failings. That is why we 
need to be bold and confident linking up 
with other workers to provide a united 
fightback to challenge that idea and the 
greed for profit that lies behind it.  It is an 
opportunity to rebuild our movement and 
regain some of the confidence and pride of 
the past. If we win this pay dispute (and we 
can win with unity across the public 
sector) then we will not only be able to 
maintain our current living standards as the 
economic crisis grows; we will also be able 
to start to fight the bigger battles to put 
working class politics back on the agenda.  

School Support Staff:

Vote Yes to Strike 
for Better Pay

by a Teaching Assistant / Unison Activist
Two thirds of Unison members have voted 
to reject the local government pay offer in a 
consultative ballot.
     We are entitled to be angry about low 
pay and to demand more. On the morning 
of the teachers’ strike on 24 April, 
Teaching Assistants in one primary school 
in Tower Hamlets met to discuss their own 
pay. They calculated the overall loss of 
salary — the money taken out of their pay 
packets – that would result from a below-
inflation pay offer, the scrapping of the 10p 
tax rate, increased pension contributions, 
the loss of lump-sum payments, higher rent, 
mortgage and service charges, inflated food 
and energy bills. It became clear that they 
were not just talking about making ends 
meet, but of getting the ends in sight of 
each other!
     The yes vote was helped by the 
teachers’

strike, which gave a public profile and 
some urgency to the issue of low pay in 
schools.
     Unison’s action committee met on 
Thursday 15 May to give the go-ahead for a 
strike ballot. If members vote to reject the 
deal, Unison could take action in early July.
Make sure you vote yes to action!

     But the union's leadership seems less 
than enthusiastic about taking action. There 

is a direct relationship between the mood of 
the leadership and the mood of the 
members.
     Without a clear campaign, Unison 
members will be less likely to vote yes or 
even at all. Unison leaders will then say 
‘the members don’t want to strike’, creating 
a self- fulfilling prophecy. Branch activists 
must gear themselves up for a battle.
   As one Unison member put it: ‘we are 
not being treated like children, but like the 
family pet — kicked if we bark; patted on 
the head if we’re good’. By the end of the 
meeting in Tower Hamlets, there was little 
desire to be the ‘good pet’ — these 
members were ready to strike.
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What is 'Fair Pay'?
Trade unions raise a slogan for 'Fair Pay'. 
But what does this actually mean? For the 
unions it means a pay rise in proportion to 
the Retail Price Index (RPI) - a broad 
measure of price increase that factors in 
housing as well as consumer goods. RPI 
currently stands at 3.8%. But RPI is an 
average measure for all income brackets. 
If the rate of price increases is calculated 
for the lowest paid workers - those who 
earn less that about £20,000 per year - the 
real figure is closer to 10%. But let's take 
a broader view of pay. Under capitalism, 
the basic measure of the the quantity of 
work done is time: hours, days etc. We are 
expected to complete a certain amount of 
work in a given amount of time. How 
many of us arrive at the office early or 
leave late to complete work? How much 
more would we be paid if this time was 
accounted for? Another factor is the 
'intensity' of work carried out. Every new 
task, every new form to fill, every new 
initiative intensifies the amount of work 
we do. If we do more work for the same 
amount of money, this is a pay cut! There 
is more to the slogan 'Fair Pay' than meets 
the eye. The fight against below inflation 
pay is just the start of a necessary 
fightback. 


