
NEU and PCS set to strike 15 March, probably 
RMT too

Coordinated strikes on 15-16 March, 
which coincides with Budget Day, can 

help galvanise and intensify the ongoing 
strike wave. Teachers in the National Ed-
ucation Union (NEU) will strike on both 
days; civil servants in PCS will strike on 15 
March.

It is likely that RMT members on London 
Underground will strike on 15 March, and 
on another day in the same week. Follow-
ing RMT’s rejection of the latest offers from 
employers in disputes on the national rail, 
workers at Network Rail and mainline Train 
Operating Companies may join them. 

The University and College Union’s pro-

gramme of strikes in universities curently 
includes 16 but not 15 March; but many 
activists are pushing for the union to name 
further action. The Communication Work-
ers Union is likely to renew its industrial ac-
tion mandate in Royal Mail, and can take 
action from 2 March onwards, enabling 
them to join a mass strike on 15-16 March.

NHS unions involved in the strike wave 
have, thus far, been cooler about the 
prospect of coordination. But in an atmos-
phere of escalation there is surely poten-
tial to push for the RCN, and other NHS 
unions, to join coordinated strike days in 
March. ■
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RCN due to call more 
strikes

The RCN looks likely to call a 48-
hour strike on 1-3 March with a 

reduction of derogations in A&E, inten-
sive care, and cancer units. Unison is 
thought to be looking for unified strike 
action with other unions.

Escalation and co-ordination are 
vital and supported by members on 
the picket lines. For the strikes to win 
a strategy of increasing action over a 
short period of time will be much more 
effective than a long haul of strike days 
here and there. 

Strike committees need to be devel-
oped and opened up so that workers 
are at the fore of decisions about the 
dispute. Escalation will need effective 
picketing and increasing strike funds 
through fund raising. Strike commit-
tees should be the centre of organising 
this activity, engaging new activists in 
the dispute. ■

Scottish teachers step up strikes
Scottish teachers have had strikes of 

various forms since November 2022, 
including three days of national strikes, 
and a rolling programme of selective ac-
tion across all 32 councils in Scotland, two 
councils each day, over 16 days.

The EIS demands a 10% rise. The em-
ployers have offered 5% (6.85% for the 
newly-qualified). EIS plans an escalation 
of action in the constituencies of “key 
decision makers within the Scottish Gov-
ernment and COSLA”. The exact details 
of schools and dates have yet to be an-
nounced, along with potential proposals 
for a levy across all union members to fi-

nancially support those taking part in the 
selective action.

Further all-out strikes are planned on 
28 February and 1 March 2023, and a 
further 20 days of rolling strikes between 
13 March and 21 April 2023. The Scottish 
Highers exams (equivalents of GCSE and 
Alevel) begin on 24 April, pressure will be 
building on the Scottish Government and 
COSLA.

Morale remains high among EIS mem-
bers, with all the strikes closing all schools 
affected. Rumours are of an improved 
offer soon. ■

Following up, speeding up
Even the best mass coordinated strike on 15-16 March, however, can only be a 

stepping stone in an ongoing and escalating struggle, not a culmination.
Unions must seek ways to intensify the impact of their strikes. When disputes be-

come entrenched and deadlocked, unions can either give up and accept defeat, or 
find ways to increase pressure on employers. Continuing to repeat the same actions 
— striking sporadically for 24 or 48 hours at a time — will only lead to a dribbling away 
of morale.

Strikers should be wary of union leaders dressing up such tactics as necessary for 
“long haul” disputes. Bosses can mostly live with low-impact levels of sporadic strikes 
for prolonged periods, more so than workers, for whom they become a source of 
demoralisation that imparts the lesson that striking doesn’t work. Rather, we should 
seek to end our disputes quickly, on our terms, by a level of action that can secure 
concession. ■
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Strikes
14-16, 21-23 Feb, 27 Feb-2 Mar, 
16-17, 20-22 Mar: Higher Education 
workers at 150 universities (UCU) strike. 
Unison HE members at 12 universities 
will strike on various days in Feb

13-19 Feb:  British Museum workers 
(PCS) strike

15-16 Feb: Teachers on the Isle of Man 
(NASUWT) strike

20 Feb:  Ambulance workers (GMB) 
strike

20 Feb:  Drax power station workers 
(Unite) strike

22-24 Feb:  Teachers in four areas of 
Scotland strike (EIS)

27 Feb:  Drax power station workers 
(Unite) strike

28 Feb-1 Mar: Teachers strike across 
Scotland (EIS)

28 Feb:  Teachers in the Northern, 
North West, and Yorkshire and Humber 
regions (NEU) strike

1 Mar: Teachers in the East Midlands, 
West Midlands, and Eastern regions 
(NEU) strike

1-3 Mar:  48-hour strike by nurses 
(RCN)

2 Mar: Teachers in London, South East, 
and South West regions (NEU) strike

Until 3 Mar:  Selective strikes in civil 
service departments (PCS)

Various dates to 3 Mar: Petrofac off-
shore workers (Unite) strike

6 Mar:  Ambulance workers (GMB) 
strike

6, 13, 20, and 27 Mar: Drax power sta-
tion workers (Unite) strike

7-9 Mar: Targeted strikes in four areas 
by teachers in Scotland (EIS)

13 Mar-21 Apr: 20 further days of roll-
ing strikes by teachers in Scotland (EIS)

15 Mar: Civil servants (PCS) strike

15-16 Mar: Teachers in England and 
Wales (NEU) strike

20 Mar:  Ambulance workers (GMB) 
strike

Mar, date TBC: 72-hour strike by jun-
ior doctors (BMA), pending outcome 
of ballot

Until 3 Apr: Discontinuous strikes by 
workers at drinks manufacturer Dia-
geo’s plant in Leven, Scotland (Unite)

4, 10, and 17 Apr: Drax power station 
workers (Unite) strike ■

NEU: rolling strikes, but Wales postponed
The National Education Union is now in rolling regional action:

Tuesday 28 February: Northern, North West, Yorkshire and The Humber; 

Wednesday 1 March: East Midlands, West Midlands, Eastern; 

Thursday 2 March: London, South East, South West.

The first day of the rolling regional action was due to be 14 February in Wales. That 
action has been postponed to 2 March after “detailed” talks with the Welsh gov-
ernment. The Welsh government has offered an additional consolidated award of 
1.5% this year, plus a non-consolidated lump sum of 1.5%, all well below the union’s 
demand.

Talks are good, but we would have more leverage in them if the action were on-
going.

On the 15-16 March all teachers and support staff in Wales and all teachers in Eng-
land are due to strike. We need to have significant and escalating action announced 
now to follow quickly after 16 March. ■

Ballots
Until 16 Feb: Royal Mail postal work-
ers (CWU) re-ballot for action over pay 
and conditions

Until 20 Feb:  Junior doctors (BMA) 
ballot for action over pay

Until 21 Feb: Workers centrally em-
ployed by Transport for London (RMT) 
ballot for action over pay and condi-
tions

Until 27 Feb: Civil servants in HMRC; 
VOA; Companies House; Care Qual-
ity Commission; Welsh Government 
(PCS) re-ballot for action over pay and 
conditions

Until 2 Mar: Tube drivers on London 
Underground’s Bakerloo, Central, Dis-
trict, Hammersmith and City, and Ju-
bilee lines (RMT) ballot for strikes to 
defend manual detrainment

Until 7 Mar:  UK Power Networks 
workers in London, the South East & 
East (Unite) ballot for action on pay ■

Make unions turn Labour round!
Lee Anderson. Suella Braverman. The 

Tories are likely to lose a general elec-
tion in 2024, but their response is not to 
soften their line.

On the contrary. They are rushing to 
push through as much as they can: Public 
Order Bill, Minimum Service law, EU reg-
ulations bonfire, Rwanda plan, block on 
Scotland’s gender-recognition law.

The Tories are not yet weak. They will 
become weak only as working-class 
economic and political action becomes 
stronger.

Coordination — joint strikes on days like 
1 February and 15 March, with big demon-
strations — can amplify the impact of pub-
lic-sector strikes, but we’ll need much 
more than a dribble of one-day or two-day 
strikes, spread over months, to win.

The conflict is political, because the 
lynchpin of ruling-class strategy is the gov-
ernment.

Weakness of a political alternative weak-
ens the strikes. Keir Starmer still limits his 
indictment of the Tories to “incompe-
tence”, “chaos”, and “weakness” (if only...) 
Labour does not clearly demand fresh 
funding to restore the NHS, or wide-rang-
ing new taxes on the rich, or an NHS pay 
rise even matching inflation.

Slogans like “kick the Tories out”, which 
found popularity in the last days of Boris 
Johnson and in Liz Truss’s brief reign (6 
Sep to 25 Oct), dropped to the margins in 

the 1 February demonstrations. We need 
to get them back into circulation.

To do that needs more strikes and pro-
tests, but also a push by the unions to turn 
round Labour.

The unions still have great clout within 
the Labour Party, on the National Execu-
tive, in the National Policy Forum which 
meets in July, and at annual conference. 
At the September 2022 conference they 
failed to use that clout, and gave Starmer 
an easy ride. ■

About Workers’ 
Liberty

We are a socialist group active 
in the labour movement and 

in campaigns in Britain, fighting for a 
revolutionary alternative to capitalism 
and Stalinism based on common own-
ership and workers’ democracy. 

To find out more about our ideas 
and activity visit workersliberty.org, 
email awl@workersliberty.org, or 
phone 020 7394 8923. ■


