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Recent scenes from America, where
Heather Heyer, an anti-fascist
activist, was murdered by a neo-
Nazi in Charlotesville, have
reminded us, again, that violent far-
right organisation is not a thing of
the past.

The resurgent white supremacist
movement in the USA is emboldened
by a president who is clearly in
sympathy with some of its ideas, and
who openly equivocates between
Nazis and those mobilising to resist
them.

What are the ideas of the fascists
who mobilised in Charlotesville?
White supremacy (the idea that white
people are superior to non-white
people, Jews, and other ethnic
groups); patriarchy and male
supremacy; militarism; nationalism;
hatred of LGBT people. Our lived
experience as workers in a diverse
workforce explodes these poisonous
ideas: we know from working
alongside workers of different racial
backgrounds, genders, and
sexualities, that we have common
interests.

It is true
that anti-
fascists used
direct action
and, in some
cases, physical
force to
confront the Nazis in Charlotesville
and atempt to disrupt their march
and rally. But the issue is not
fundamentally one of “violence” in
the abstract. Fascist organisation,
from the smallest meeting or rally
right up to the level of state power
(for example in Italy, Spain, and
Germany in the 1930s), represents a
declaration of war against ethnic
minorities, LGBT people, disabled
people, and the labour movement.
History tells us that the spread of
fascist ideas and organisation is
impossible without widespread
political murder. Mobilising to
prevent fascists from organising, via
the use of physical force if necessary,
is therefore a form of pre-emptive
self-defence. Anti-fascist “violence”
cannot be morally equated with the
violence of the fascists.

What does this mean for us in
Britain? In a post-Brexit context of
increased racism and growing
hostility to migrants, it is not difficult
to imagine the currently marginalised
far right becoming resurgent. A new
grouping of football casuals, the so-
called “Footy Lads Alliance”, which
claims to oppose “extremism”, could
feed into anti-migrant sentiment and
help groups similar to the English
Defence League (EDL) revive.

ORGANISE
We’ve had experiences in the past of
large groups of EDL members being
herded through our stations by
police on their way to and from
rallies.

In 2011, swift action by RMT reps
scuppers proposal to run a special
train from Hainault to Liverpool
Street to ferry EDLers to a demo (read
more about this in an issue of
Tubeworker from the time). At the
time, RMT also reminded members of
our rights not to work on the grounds
of safety. Some of us discussed the
possibility of closing stations to
prevent EDLers from travelling if we
felt the presence, or potential
presence, or large groups of
organised racists in our workplaces
posed a safety threat to ourselves and
our passengers.

We should be inspired by the
example of San Francisco dockers
who are planning a strike on 26
August in order to allow them to
march off the job to oppose a planned
fascist rally in their city. Fascism
represents a violent threat to the
principles of equality, solidarity, and
internationalism underpinning the
best traditions of our labour
movement. 

In America and at home, we must
oppose it with all our might.

USA: NEO-NAZIS ON THE MARCHFIGHT THE FASCISTS!

McSTRIKE!
Workers are two McDonald’s
restaurants will strike on 4
September.

They’re fighting for a £10/hour
minimum wage, union recognition,
and an end to management bullying.
Visit fastfoodrights.wordpress.com for
more info.
TORY PALS? NO THANKS.
Labour MP Laura Pidcock came in
for some flack in the press after
saying she wasn’t interested in
making friends with her Tory
counterparts.

Tubeworker says: good on you,
Laura! 

We elect Labour MPs to Parliament
to stick up for working-class interests,
not to get chummy with the party
atacking them!
AGAINST TRUMP, AGAINST
KIM!
The militarist posturing of Donald
Trump, and similar posturing from
North Korea’s Stalinist rulers, are
frightening.

We should stand with workers in
Korea against the Kim autocracy and
threats from Washington.

News round-up...



TESTING
THE
WATER
The firm to
which LU
outsources its
drinking water
safety testing
has been
caught with its
metaphorical
trousers down,
having forged the water safety
certificates. 

Yes, you read that right. Your drinking
water may be “certified” safe by a
forgery.
Tubeworker will be checking before we

drink any, and if there is no guaranteed
safe drinking water, then we reckon that
it may well not be safe to work.

REDUCE THE WORKING
WEEK
RMT and Alsef are in dispute with LU
over train drivers’ poor work life
balance.

The company has failed to come good
on commitments to improve it made in
the 2015 pay deal.

Aslef wants LU’s four-day, 36-hour
week proposal, currently trialling on the
Jubilee, rolled out combine wide. RMT
(rightly, in Tubeworker’s view) warns that
compressing working hours will lead to
reductions in terms and conditions and
more handle-turning time.

It’s a shame Aslef has spread
misinformation about RMT’s positions.
Both unions should fight together for a
reduction in the working week.

DON’T HELP LU PAPER
OVER CRACKS!
CSAs familiarising their colleagues has
become a common short cut, but that’s
not how it should be done. 

Why should we take short cuts and
bend the rules to help disguise how short
staffed LUL is?
Tubeworker was glad to hear CSAs at

Noting Hill Gate refused to do this in the
run-up to Carnival.

We need to highlight short staffing at
every opportunity.

PAY REINSTATED
Many drivers refused to cross station
staff picket lines during the 8-9 January
strike.

Others refused to drive on the grounds
of safety, arguing that it was unsafe for
LU to run trains through unstaffed
stations. One such RMT driver on the
Bakerloo Line had his pay docked for
doing so, but after pursuing a grievance
against management, has had it
reinstated.

The lesson? Stand your ground!

NIGHT TUBE
NIGHTMARE
There’s a massive shortfall in Night
Tube driver numbers on the Picc Line, as
LU haven’t recruited sufficiently to
replace Night Tube drivers going full-
time.

Result? A ridiculously low level of train
service, headways to make your eyes
bulge, and grief for passengers, drivers
and station staff.

WOT NO RISK
ASSESSMENT?
LU is making pregnant women wait for
workplace risk assessments because it
doesn’t have enough managers to carry
them out.

Our health should not be compromised
just because LUL has pursued a
reorganisation that prioritises job cuts
over our welfare!

NO WITNESS AVAILABLE
A member of station staff was recently
handed a suspended dismissal after
some money went missing in their ticket
office.

Three people had access to the safe, but
only one was sent to CDI. They were
criticised for not geting a witness for
their cash-handling work, despite no
witness being available.

Maybe it’s time to refuse to handle cash
if LU won’t staff our stations properly,
and discipline us for doing our jobs when
it forces us to work alone.
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REINSTATE KOSTATIN!
Interserve have sacked Upminster
cleaner Kostanin for missing a return-
to-work meeting, following a period
of sickness, scheduled during his
annual leave.

This is yet another example of
Interserve’s callous atitude to its
employees, treating them like
disposable commodities.

INTERSERVE 
APPOINTS REPS?
As Interserve prepares to transfer its
contract, and staff, to ABM, it has
been atempting to appoint “staff
reps” to liaise with cleaners about the
process.

What a cheek! After refusing for
years to recognise RMT on stations,
which would have provide a genuinely
democratic representation structure for
Interserve staff, it now wants to
appoint reps for itself?

Interserve cleaners need a real union,
not company-appointed “reps”.

CLEANERS’ COLUMN

Central Line driver Danny Davis has
been sacked following a PTI incident.

Danny acknowledges he made a
mistake, and missed someone boarding
while he was closing the doors. But
many other drivers who’ve done the
same have had the error treated as a
performance and coaching issue.
Danny, a driver of 20 years’ service
with an excellent record, has been
dismissed.

It has since emerged that
management used footage from only
two of Ruislip Gardens’ 17 CCTV
cameras in the evidence bundle for the
disciplinary panel that sacked Danny.

Footage from cameras showing P-
Way at the front of Danny’s train at the
time of the incident was withheld.

This represents an outrageous
miscarriage of justice that confirms that
Danny’s sacking was grossly unfair.

RMT drivers have taken the decision
to ballot for strikes across the whole
line in order to win Danny’s

reinstatement. If LU
get away with
sacking him, they
could do the same to
any driver who
makes a routine
error.

Central Line
drivers: vote yes for
industrial action!

REINSTATE
DANNY DAVIS!


