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Several huge hurricanes — Harvey,
Irma, and Maria — have batered
Caribbean islands and the southern
United States this summer.

Dozens have been killed, entire
islands have been left without
electricity, whole communities have
been destroyed. 

These hurricanes, and their impacts,
were to a substantial degree caused and
exacerbated by climate change. 

While hurricanes can be
unpredictable, several characteristics of
Hurricane Harvey pointed to three
climate change effects: 
A hoter atmosphere holds more
moisture and this tends to make rainfall
events more extreme. 
The waters in the Gulf of Mexico have
been geting warmer over the last thirty
years and this year were at above
average temperatures. 
The severity and impact of hurricanes
on costal areas are exacerbated by
higher sea levels caused by higher
temperatures.

The impact of these natural disasters
has also been made much worse by
inequality. Poorer communities, which
also correlate with higher
concentrations of non-white people,
have been hit hardest. Poverty in many
Caribbean islands is acute, meaning
both that infrastructure was less able to
withstand the storms, and that
reconstruction efforts will be

hampered.
All this has taken place under the

rule of a US President who claims
climate change is a hoax, who has cut
the Federal Emergency Management
Agency in charge of disaster response.
Yet Donald Trump also wants to build a
wall around his golf resort in Ireland to
protect it from rising seas!

Socialism offers an alternative to the
gas-guzzling, emissions-causing,
climate-wrecking tendencies of profit-
hungry capitalism. We need a fight for
a big programme of research and
investment to expand renewable energy
generation. We advocate and fight for a
comprehensive programme of
measures to redesign living spaces,
cities, industry, transport and other
infrastructures to reduce energy
consumption and carbon emissions
while protecting and improving living
standards. This includes fighting for a
shorter working week and longer
holidays.

In the aftermath of the disasters,
people coming together to support

victims, develop structures of mutual
aid, and challenge governments to do
more shows that the instincts for more
collective, solidarity-based forms of
society are present in all of us.

We need a world where those
principles are the principles of
government rather than the principles
of resistance.

SOCIALISM CAN SAVE THE PLANET
CAPITALISM CAUSES CLIMATE CHANGE:

HYPOCRITICAL BRANSON
Millionaire airline boss Richard
Branson, whose private Caribbean
island was hit by storms, has slammed
climate change deniers in the wake of
the disaster. Fair enough, but given
that he runs an airline, forgive us if we
don’t look to him as a voice for climate
justice. It’s Virgin, and other airline
company, workers who hold the key
to transforming the aviation industry,
not hypocritical bosses.

SUPPORT REZA SHAHABI
Tubeworker sends our solidarity to
Reza Shahabi, an Iranian bus worker
and trade union activist currently on
hunger strike in prison. The work we
do every day - fighting for workers’
rights, campaigning for improved
health and safety, raising workers’
collective voice - is illegal in Iran, and
has landed Reza and many others in
jail. We send him our full support.

News round-up

UNION SOLIDARITY WITH
CARIBBEAN WOMEN

RMT’s Finsbury Park branch, which
covers workers on the Victoria Line
and the north/east end of the Picc,
passed this resolution about the
issue, highlighting the particular
impact on women. The resolution
will go to the RMT Women’s
Advisory Commitee. Why not
propose something similar at your
union branch?
We note
1. the terrible destruction in the wake
of hurricanes in the Caribbean,
brought about by climate change and
made worse by poverty and
inequality.
2. that women’s health, maternity
and sanitary provision have been
badly affected.
We resolve to liaise with the ITF
Women’s Commitee and its
Caribbean representative to establish
solidarity campaigning and
fundraising, and urge the union’s
Executive to support us in doing so.

WORKPLACE NEWS ON
THE BACK:
- Danny Davis 
reinstatement campaign
- Aslef to strike on 5 
October: no trains should
move!
- Cleaners’ struggles
- “Us and them” on stations?
... and more



US AND THEM?
Many “customer service managers” and
superviors on stations still know that
we’re part of one workforce.

The “us and them” division isn’t
between CSAs and supervisory staff, but
between all of us - CSMs, CSSs, and CSAs
- on the “shop floor” of the stations and
the real bosses, Area Managers and
higher.
However, a few seem to have forgoten
that, and are acting like pety
disciplinarians and workplace police.

Those of us who remember that need to
persuade our colleagues who’ve drunk
the “Fit for the Future” Kool-Aid to
change their perspective, and remember
which side they’re on.

HELP ME IF YOU CAN
Management have a cunning plan to
help them avoid the consequences of de-
staffing stations: linking help points to
other stations so it seemingly doesn’t
mater if there is no-one on a station to
help.

They decided that they would trial this
at a few stations, but unfortunately
“forgot” to consult with our unions before
sending out an email to staff telling them
the trial was about to start. Rumbled by
eagle-eyed union activists, management
have had to insert their tail between their
legs and put the trial on hold indefinitely.
Guilty as charged.

Keep your eyes peeled, folks. You never
know when you’re going to catch them
out.

And when this consultation does
happen, we expect our union reps to
insist that the only way to deal with the
consequences of destaffing stations is to
put the staff back.

THE AGE OF ABM
LU’s “super contract” for outsourced
cleaning work is finally here, and
American firm ABM has taken over
contracts previously run by Interserve,
ISS, and Vinci.

For many cleaners, in practical terms it
may feel like not much has changed
except the logo on the uniform. But
there’s plenty to look out for in the
transfer process, and many batles to
fight. Speak to a union rep to make sure
you’ve been “TUPEd” (transferred) over
on the right pay, terms, and conditions,
and if you’re called into a meeting with
management where you’re required to
bring immigration papers, speak to a
union rep first and ask for legal advice.

RMT is right to step up its fight to bring
cleaning back in house (see box, right).
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London Underground have offered
sacked driver Danny Davis a job as a
CSA1.

This outcome is a direct result of
RMT’s Central Line drivers’ ballot,
which saw drivers at all depots at both
ends of the line balloted for industrial
action to win Danny’s reinstatement,
returning an absolutely thumping
majority.

Easily beating the Tories’ “double
threshold” (a minimum 50% turnout,
and a minimum 40% of all those
balloted voting yes to action), the final
score was 99% in favour of action on a
77% turnout. Reps and activists across
the line ran an exemplary campaign,
which should be a model for the future.

The result puts us in a very strong
position; with rank-and-file Aslef
members commiting not to cross RMT
picket lines, the company knows it will
have total shutdown of the Central
Line on its hands if it doesn’t see sense.

The offer of a CSA job is a step
forward. But let’s remember that the
demand of this dispute is to get
Danny back on the front of a train.
The fight doesn’t stop until that’s
achieved.

DANNY DAVIS
BALLOT: 99%
FOR ACTION

NO TRAINS SHOULD
MOVE ON 5
OCTOBER

Aslef has called a strike for Thursday
5 October, in its dispute with LU over
work/life balance issues for drivers.
RMT is in dispute over the same
issues, but is yet to ballot its driver
members.

Aslef wants the “four day week”
model trialled on the Jubilee Line
rolled out of the rest of the combine.
Tubeworker shares RMT’s concerns

about the Jubilee Line model, as it has
involved breaking drivers’ framework
to increase maximum time on the front.
It is a litle perplexing that Aslef are
making this their headline issue, when
the model doesn’t seem popular even
amongst their own membership.

A joint union dispute over work/life
balance is a great idea, but it should
demand a reduction in working time.
We’d also like to see it expand to cover
other grades. Nevertheless, whether or
not we agree with the exact approach
Aslef are taking, not crossing a picket
line is a bedrock principle of trade
unionism. If the strike goes ahead, no
trains should move. 
Tubeworker also reminds station

staff at stations with atached train
depots, where there will likely be
picket lines, of that bedrock principle.

Demonstration:
JUSTICE FOR 
CLEANERS! END 
OUTSOURCING!
09:00, Thursday
12 October, City
Hall, SE1 2AA
Called by RMT London Transport
Region

TRANSFER WINDOW
RMT is preparing to call a meeting of its
maintenance and engineering members
affected by the transfer of ex-TubeLines
staff into LU.

Hopefully this meeting will happen in
short order. The union’s long fight to
bring TubeLines work back in-house was
a major factor in the decision; RMT must
continue to stand firm to ensure
conditions are levelled up, and all
workers have equal pay, terms,
conditions, and pension rights.


