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Fleet maintenance workers on the
Piccadilly Line began industrial
action from 25 July in their dispute
to win permanent jobs and push
back casualisation.

The dispute stems from
TubeLines/LU bosses’ decision to take
on new staff on two-year, fixed-term
contracts. This is an atempt to divide
the workforce, creating a second tier
of fixed-term workers who will be
worried about their job security and
perhaps less confident to unionise
and stand up to the bosses. We
cannot stand for this divide-and-rule:
the demand of the dispute, that the
fixed-term workers are made
permanent, is absolutely right. 

RMT members will participate in
various forms of “action-short-of-
strike”, including:
• Overtime ban

• Not carrying out work beyond their
substantive positions and locations
• Not deviating from current valid
approved work instruction
documents
• Not deviating from current valid
approved risk assessments
• Not deviating from the latest issue
of the TubeLines supplement to the
LU rulebook
• Not to work on site unless a first
aider is on duty
• Not to perform coaching and/or
buddy duties

In an area of the job that relies
hugely on overtime, and a large
amount of goodwill from staff to help
out the guvnors, this action, which
amounts to a comprehensive “work
to rule”, has the potential to seriously
disrupt TubeLines/LU’s functioning.
Picc fleet reps are confident that this
action will be even more impacting
than a one or two-day strike.

Strikes, of several days if
necessary, should be named if the
action-short doesn’t get results. In
the meantime, all Picc fleet workers
should gear up to work to rule.

FLEET WORKERS FIGHT
FOR PERMANENT JOBS

SAME OLD TORIES
Nicholas Paget-Brown, the Tory
leader of Kensington and Chelsea
Council, had resigned in the wake of
the Grenfell Tower scandal.

His replacement, fellow Tory
Elizabeth Campbell, says she has
never been inside a tower block.
Hardly qualified, then...
WORK TILL YOU DROP?
The government has announced that
it is bringing forward the date of a
planned increase in the state pension
age.

It will now increase (from 67 to 68)

in 2037 instead of 2044. This means
anyone born between April 1970 and
April 1978 will have to work a year
longer.

If you don’t like the sound of that,
join the Labour Party and work to get
rid of the Tories!
CINEMA STRIKES
Workers at several Picturehouse
Cinema sites are striking for a living
wage.

Scandalously, bosses have reacting
by sacking four of their union reps!
Support the campaign at
picturehousefour.org

News round-up...

It’s been an open secret on the job for
some time now that the recipient of
LU’s fabled “super-contract”, via
which it will consolidate the separate
cleaning contracts currently held by
Interserve, ISS, and Vinci, into one,
will be ABM, a USA-based facilities
management giant.

In 2014, ABM acquired GBM, a UK-
based firm which held a contract on LU
many years ago. Many senior GBM
managers went on to become senior
managers in ABM’s expanding UK
operations, so it really could be a case
of “meet the old boss, same as the new
boss”.

It’s a scandal that cleaners have not
been officially informed. But the bigger
scandal is the atacks on workers’
rights we can expect to accompany the
new contract. It doesn’t mater whose
logo is on the uniforms, we have to
fight their exploitation.

Significant cuts to jobs are expected
as part of the new contract. A
commitment to reducing agency
working, while potentially positive,
means that cleaners currently
employed through agencies like AGS
People don’t know whether they’ll be
taken on as direct ABM employees or
simply told there’s no more work for
them.

RMT needs to redouble its efforts to
fight for:
• No job cuts
• All agency workers to be taken on as
direct employees of ABM when they
new contract begins
• Decent sick pay, holidays, and
pension entitlements for all workers
• LU to provide staff travel passes for
cleaning workers
• A £10/hour minimum wage for
cleaners

ABM’s UK offices are helpfully
located near London Bridge, a major
transport hub, making it an accessible
location for anyone who might wish
to visit in order to... for example...
hold a noisy protest outside their HQ
to “welcome” them onto London
Underground...

CLEANERS: MEET
THE NEW BOSS,
SAME AS THE OLD
BOSS (LITERALLY)



LU ATTACKS OUR REPS
LU has unilaterally reduced RMT’s
allocation of industrial reps on stations
from 51 to 37.

This is an outrageous atack on our
right to democratically elect our
representatives and must be fought with
any means necessary.

VINCI BORDER BUSTS
Tubeworker HQ has heard rumours that
Vinci cleaners are geting summons
from managers to random meetings
where they're met with demands to
produce their immigration papers or
proofs of right-to-work.

UK immigration policy is a shifting
landscape designed to discriminate
against poorer migrants. 

If you get any invite to any formal
meeting with management, tell your
union and make sure you bring a rep.
Speak to your rep first, as it may be
appropriate to seek advice from the
union's legal department about the best
approach.

WHAT A SHOWER
As Picc fleet workers gear up for action
(see front page), evidence of
management skullduggery abounds.

The showers at Northfields depot were
only giving out scalding hot water.
Management were slow to respond to
communication, leading to rumours that
malicious depot and infrastructure
managers might’ve tampered with the
mixer.
Tubeworker isn’t one for conspiracy

theories, but we’d put nothing past many
of our bosses...

SATS IN CIVVIES
TfL “ambassadors” were spoted
carrying out SATS duties on the Central
Line rcently. 

Sporting jeans and a T-shirt, they have
been infuriating drivers by their
inadequate performance of the task
(hardly surprising when they are doing
someone else's job).

If this does not stop, then we may have
to refuse to depart from platforms where
SATS are not being done by station staff.

HOT MESS
LU have unilaterally amended the
“HOT” procedure to instruct staff to
open and look inside suspicious
packages.

Unions are rightly instructing members
to refuse this unsafe instruction. If a
package is identified as suspicious, the
last thing we should be doing is rifling
through it. We’re not bomb disposal
experts!

FOUR-DAY WEEK?
The four-day week trial with drivers on
the Jubilee Line is due to come to an end
on 2 September. 

During the trial, parameters were
altered to allow increased driving time
(the maximum has gone up to 4h45m,
from 4h15m), and increase duty lengths
(up to 10h from 8h30m). What happens
when in a year's time the company says
that all drivers could do 5h45m without a
break? 
Tubeworker's position remains clear: yes

to a four-day week with reduced working
time (e.g., 36 hours), and for all staff, not
just drivers; no to a four-day week that
means increased driving time, increased
duty lengths, and increased fatigue. 

If, as appears certain, only the later is
offered, we should reject it.

WOT NO PAY RISE?
Stingy Interserve is holding back a 2.5%
pay increment promised to some staff in
July until October.

There’s no reason for this except tight-
fistedness on the part of a multibillion
pound corporation.

Unions must fight them to demand our
pay rise!

SATS LIFE?
The AM at one busy Zone 1 station has
instructed CSMs and CSSs to make
daily inspections of all SATS duties,
effectively creating another level of
performance management on top of the
existing CMS.

Unsurprisingly, this has led to some ill
feeling. The staff doing the SATS feel like
they're being spied on and
micromanaged, and most of the CSMs
and CSSs are resentful at having to do
this unnecessary task when they're
already overworked.
Tubeworker suggests the staff let the AM

know there’s more important work to
do...

WOT NO PRIVACY?
LU’s creation of dozens more
“managers” on stations has led to
problems with confidentiality. 

Unions must insist that confidential
medical information is handled
sensitively, by the smallest number of
people necessary, and that CSMs are
properly trained in how to support staff
with medical conditions, particularly
relating to mental health.

HANDS OFF OUR WATER!
LU is pushing ahead with its spiteful
plan to remove chilled water from most
stations and depots.

Have a look around your bosses’ office
next time you’re up there: any signs of
their water coolers (or tea and coffee)
being taken away? Nope.

If they don’t have to make do with the
taps, why should we?
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It is rare, but occasionally, a change
comes on LU that, once you look at the
issues, is fair enough - even welcome
and progressive. One of these is the
scrapping of the term “ladies and
gentlemen” in announcements. Why is
this a good move?

Firstly, people’s gender is irrelevant.
Why even mention it? You wouldn't
start an announcement with “gays and
straights”, would you?

Secondly, “ladies and gentlemen” is a
throwback, obsolete term ridden with
class prejudice. The bygone age was not
miuch fun for common folk who did
not qualify as “ladies” or “gentlemen”.

Thirdly, some people do not feel that
the words “ladies” or “gentlemen” - or
even “woman” or “man” - address
them, because they do not feel that they
fit this either-or set-up. 

Not everyone is familiar with these
arguments, but everyone is capable of
thinking about them. There are
trangender workers on LU, as well as
passengers. You may have a friend,
colleague, or relative who doesn’t
identify with a strict male/female
gender binary and not even be aware of
it. 

If you think this is “political
correctness gone mad”, remember that
it was perfectly common to call gay
people “poofs” and black people
“coloureds” a generation ago.

You’ll have more fun geting with
the times than you will working
yourself up over an atachment to
outdated phrases!

GENDER-NEUTRAL
ANNOUNCEMENTS?


